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African Leadership Foundation 

New York City, NY / Washington D.C.  
 

Search for the Executive Director 
 

Executive Summary 
 
The African Leadership Foundation (ALF) – the US-based organization supporting the 
transformative and pioneering work of the African Leadership Academy (ALA) in 
Johannesburg, South Africa – seeks an entrepreneurial, savvy and inspirational 
Executive Director (ED) to build on the Foundation’s programmatic and fundraising 
success and to support the Academy’s rise to a new level of program reach and 
prominence. The Foundation plays a critical role in building and sustaining ALA, by 
supporting the ongoing leadership development of ALA graduates and by serving as a 
gateway for US audiences eager to support ALA’s mission.  
 
The African Leadership Academy seeks to enable lasting peace and prosperity in Africa 
by developing and connecting the continent’s future leaders. Based in Johannesburg, 
South Africa, the Academy uses a robust admissions process to identify 100 of Africa’s 
most promising young leaders each year, regardless of background; administers a 
rigorous two-year pre-university program that enables intellectual growth and leadership 
development, including sustained, authentic practice of entrepreneurial leadership; and 
fosters a lifelong ecosystem that connects these leaders with each other and with 
transformative opportunities that will expand the scope and scale of their dreams and 
impact on the African continent. As the Academy’s US-based partner, the African 
Leadership Foundation sustains ALA’s work by cultivating, soliciting and communicating 
with donors and simultaneously administering programs that engage and support several 
hundred ALA graduates as they transition to college and university studies in the US and 
then chart a course back to Africa.  
 
The Executive Director will provide strategic leadership for ALF’s operations.  S/he will 
build upon the organization’s existing track record of success with individual, foundation, 
and corporate giving to ensure the Academy can reach its goals. Reporting to the Board 
of Directors, the Executive Director will lead ALF’s day-to-day leadership development 
programs and fundraising efforts, managing a small, entrepreneurial staff. S/he will 
elevate the program’s reputation throughout the US and will work closely with ALA 
founders, ALA executive team and ALF Board leadership to shepherd organizational 
development. The ideal candidate will be a charismatic leader with a proven track record 
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in managing high impact organizations, including experience in the fundraising process, 
from donor identification to solicitation and stewardship. S/he will be an inspiring and 
credible communicator, engendering trust among key stakeholders within both ALA and 
ALF and championing the organization’s programs and mission among a wide range of 
external audiences. The ED will also be an effective facilitator, bringing ALF’s Board of 
Directors and 20-member US Advisory Council together as strategic forces supporting 
the future of ALA and leveraging their individual talents in the programmatic and 
fundraising activities of the organization.  
 
The successful candidate will have at least seven to ten years of relevant, successful 
experience and will be passionate about the Academy’s mission. An undergraduate 
degree is required; international experience and an advanced degree are strongly 
preferred. The ability to travel frequently both domestically and internationally, a high-
level of cultural sensitivity, and skill managing communications across multiple time zones 
is expected. 
 
The African Leadership Foundation has retained Nonprofit Professionals Advisory Group 
to assist in this recruitment. Vice President and Managing Director Katherine Jacobs and 
Managing Associate Tahsin Alam are leading the search. 
 
History and Mission of the African Leadership Academy  
 
Capturing an Idea 
 
ALA was founded in 2004 by Fred Swaniker, Chris Bradford, Peter Mombaur and Acha 
Leke who joined together in inspiration to build an organization that could provide the 
African continent with its most needed resource – ethical and entrepreneurial leaders 
capable of becoming the next world leaders.  
 
The founders of ALA saw that young people in Africa today with a sense of individual 
empowerment, tools, and inspiration to take action, had the opportunity to be "the daring 
generation” bringing positive change to 
local levels in society throughout Africa.  
Working with a variety of organizations 
from across the continent - government 
ministries, NGOs, charities and multi-
national corporations, ALA has 
successfully sought out these daring 
young leaders, offering them not only two 
years of training, but a lifetime of 
guidance and a lasting and powerful 
network. 
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Leaders in Training – the ALA process 
 
Since 2008, ALA has used a multifaceted admissions process to evaluate over 16,000 
youth in 45 African nations to select the nearly 600 young leaders in the Academy’s first 
six classes. ALA delivers world-class intellectual development and university preparation 

to its young leaders through a two-
year program that focuses on 
practical leadership experience, 
training in social entrepreneurship, 
and a deep understanding of the 
overarching issues facing Africa on 
both the grand and local scales. After 
the two-year program, ALA continues 
to cultivate its young leaders 
throughout their lives, in university 
and beyond, with ongoing 
professional development 
opportunities, links to the continent, 

leadership mentoring and connections to high-impact networks of people and capital.  As 
such, ALA is not just a school, but a life-long network developing innovative, 
entrepreneurial leaders to achieve large-scale change for the continent 
 
Dawning success, powered by graduates 
 
ALA young leaders have launched over 35 non-profit and for-profit enterprises as part of 
the Academy’s unique curriculum in entrepreneurial leadership, and five ALA young 
entrepreneurs have been recognized by the World Economic Forum for the innovative 
organizations they have established in their 
home countries. ALA’s first four graduating 
classes have been admitted to the world’s top 
universities including Yale, Harvard, London 
School of Economics, Princeton, Stanford, 
University of Cape Town, Wits, and Duke and 
have been awarded over US $40 million in 
university scholarship support. ALA graduates 
study at every Ivy League university in the US 
and are expected as part of their participation 
with ALA to return to the continent. 
 
This success has been recognized by both the media and the organization’s supporters.  
Sample highlights of ALA in the news include:  
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 CNN produced a segment about the African Leadership Academy for CNN Africa 
Voices. The segment aired in October 2011 and can be viewed here: 
http://tinyurl.com/ALAonCNN2011.  

 
 National Public Radio aired a segment about ALA on their Morning Edition program 

in September 2010 that can be heard here: http://tinyurl.com/ALAonNPR2010.  

 
ALA supporters span 25 countries on six continents and contribute both monetarily 
through the African Leadership Foundation and programmatically. The Academy’s 
leading supporters include corporations and foundations, such as the Coca-Cola 
Foundation, the Michael & Susan Dell Foundation, Equity Bank, Echoing Green, the 
Google Foundation, the WK Kellogg Foundation, the MasterCard Foundation and the 
Omidyar Network, as well as a wide range of individual donors and family foundations, 
including Hakeem and Myma Belo-Osagie, the Bezos Family Foundation, James Mwangi, 
the Oppenheimer family, Gbenga and Aisha Oyebodehe, the Robertson Foundation, 
Scott Cook, Carly Fiorino, and John Morgridge. 
 
The future of ALA 
 
ALA and ALF have reached a celebrated 
level of program success and maturity that 
now enables its leadership to turn to the 
challenge of elevating its operations and 
extending its reach both in the US and in 
Africa. The new Executive Director will 
have tremendous opportunities to partner 
with ALA and ALF founders and leadership 
to build upon the organization’s successes, 
inspiring new audiences to join in the work of the Academy. Strategic goals for the future 
include new academic and residential buildings for the Academy in Johannesburg, 
increased student participation, and the establishment of an endowment that can support 
the Academy’s transformational work long into the future.    
 
The Executive Director 
 
The next Executive Director will help ALA achieve its goals by championing the 
Academy’s work and providing strategic management to its stateside operations. While 
not exhaustive, the incoming ED will have three primary areas of responsibility:  
 
Strategic Management:  The ED will manage a young and highly entrepreneurial ALF 
team, including managing the transition of ALF operations to a new base on the East 
Coast.  The ED will maintain open and consistent lines of communication with ALF and 
ALA leadership, providing clear strategic direction. S/he will work closely with the 
Executive Chair of the ALF Board to fully engage the ALF Board of Directors and the US 
Advisory Council, in line with ALF’s strategic priorities.  
 

http://tinyurl.com/ALAonCNN2011
http://tinyurl.com/ALAonNPR2010
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Program Support and Leadership: The ED will oversee ALF’s program activities that 
engage and support the nearly 300 ALA graduates currently in the U.S., primarily 
attending universities. Program activities include leading regular reunions and gatherings, 
identifying and coordinating Graduate Hosts, fostering local ALA Chapters, organizing 
summer internship and career placements in collaboration with ALA’s Lifelong 
Engagement team and providing ongoing professional development opportunities. The 
ED will provide continued oversight and stewardship of these programs and will work with 
ALF and ALA leadership to guide the development of additional, strategic programs as 
the needs of the organization and its graduates evolve.  
 
Fundraising, Development and Communications: In close coordination with ALA’s 
fundraising team, the ED will craft and execute a development and communications 
strategy that both nurtures existing relationships with donors and significantly extends 
and widens the pipeline of donors for the Academy across individual, philanthropic, and 
corporate communities. S/he will work closely with the founders, the Board of Directors 
and Advisory Council to leverage their talents, time, and networks in a seamlessly 
coordinated and highly organized fundraising campaign that successfully champions a 
case for support consistent with the Academy’s goals.  The Executive Director will 
represent the Academy in a way that is both credible and will capture the imagination of 
the media, donors and supporters. 
 

Qualifications  

The Executive Director will have a proven record of leadership and measurable 

accomplishment in a relevant organization, success elevating an established organization 

to a new level of prominence, and the ability to articulate and put in action a plan to reach 

a more global platform. While no one person may embody all of the qualifications 

enumerated below, the ideal candidate will possess many of the following abilities, 

attributes, and experiences:   

 7-10 years of progressive management experience, preferably in an organization 
that has significantly scaled its programmatic impact and fundraising efforts; 

 A proven record of successful fundraising and development that includes a passion 
for initiating and building relationships with institutional, corporate, and individual 
donors; a strong history of taking institutions to the next level of sustained 
philanthropic support;   

 Ability to point to specific examples of having developed and operationalized 
strategies that have taken an organization to the next stage of growth and 
excellence;  

 Proven capacity to coach, manage, and develop high-performing teams, define 
and manage a budget;  

 A track record of being an effective manager who can build and reinforce a sense 
of mutual accountability and work collaboratively with a minimum of ego 
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 An entrepreneurial, adaptable, flexible and innovative leadership style with savvy 
for business, fundraising, and marketing best practices;  

 Unwavering commitment to quality programs as well as experience managing in a 
performance and outcomes-based environment; 

 A management style that embodies the core values of ALA and focuses on 
enhancing the potential of young adults and future leaders; 

 Passion, idealism, integrity, and the highest levels of professionalism combined 
with a sense of humor and perspective; 

 Exceptional project management skills; fine attention to detail and ability to lead 
others toward the larger vision while managing the logistical and personnel details 
required to ensure success; 

 Demonstrated capacity to work with and build a Board of Directors/Trustees; and 

 Highly effective verbal, written and interpersonal communication skills. 

 A bachelor’s degree is required; graduate degree in an international area of study, 
non-profit management or education is strongly preferred. 

 

TO APPLY 

Applications including a cover letter describing your interest and qualifications, your 
resume (in Word format), and where you learned of the position should be sent to: ALF-
ED@nonprofitprofessionals.com. You will be contacted if you meet the minimum 
qualifications for the role and/or if your background competes with the existing pool of 
candidates. 

 
African Leadership Foundation is an equal opportunity employer. Candidates of 

all backgrounds are encouraged to apply. 
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