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Introduction 

What will the LER platform do for the 
company? 

Widen the talent pipeline, enabling job postings to reach different audiences 

https://www.uschamber.com/workforce/the-states-suffering-most-from-the-labor-shortage
https://www.uschamber.com/workforce/the-states-suffering-most-from-the-labor-shortage
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• 

• 

Support Diversity, Equity, and Inclusion 

• 

• 

https://www.hbs.edu/managing-the-future-of-work/Documents/research/hiddenworkers09032021.pdf
https://www.burningglassinstitute.org/research/the-emerging-degree-reset
https://hbr.org/2022/02/skills-based-hiring-is-on-the-rise?ab=hero-subleft-1
https://www.hbs.edu/managing-the-future-of-work/Documents/research/hiddenworkers09032021.pdf
https://opportunityatwork.org/stars/
https://www.bcg.com/publications/2018/how-diverse-leadership-teams-boost-innovation
https://hbr.org/2018/07/the-other-diversity-dividend
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• 

Accelerate filling open jobs 

Verify credentials and competencies of candidates 

https://www.mckinsey.com/featured-insights/diversity-and-inclusion/diversity-wins-how-inclusion-matters
https://oneten.org/wp-content/uploads/2023/09/OneTen_Embracing_a_Skills-First_Mindset.pdf
https://www.shrm.org/foundation/about/Documents/Making%20Alternative%20Credentials%20Work%20A%20New%20Strategy%20for%20HR%20Professionals.pdf
https://www.shrm.org/resourcesandtools/hr-topics/talent-acquisition/pages/the-real-costs-of-recruitment.aspx
https://press.careerbuilder.com/2017-04-13-The-Skills-Gap-is-Costing-Companies-Nearly-1-Million-Annually-According-to-New-CareerBuilder-Survey
https://joshbersin.com/time-to-hire-benchmark-factbook/
https://www.fastcompany.com/90766649/the-secret-to-hiring-is-skills-based
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Improve upskilling and talent strategy 

• 

• 

• 

What will the platform do for the individual 
employer partner in their role? 

https://www.economicmodeling.com/wp-content/uploads/2021/08/Skills-Required-EBG.pdf
https://credentialengine.org/wp-content/uploads/2021/02/Education-and-Training-Expenditures-in-the-US.pdf
https://hbr.org/2023/09/reskilling-in-the-age-of-ai
https://www.uschamberfoundation.org/reports/upskilling-talent-pipeline-management-tpm
https://www.commerce.gov/sites/default/files/2020-09/LERwhitepaper09222020.pdf
https://www.fsg.org/wp-content/uploads/2021/08/Advancing-Frontline-Employees-of-Color.pdf
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Reduce costs and time in verifying credentials 

Complement or replace assessments, increasing confidence in worker 
qualifications 

Enable tailored, targeted upskilling and training 

https://blog.workday.com/en-us/2019/our-vision-to-digitize-credentials-in-the-new-world-of-work.
https://www.forbes.com/sites/forbeshumanresourcescouncil/2022/05/11/how-employers-can-approach-validating-skills-assessments/?sh=345994e57bd4
https://www.commerce.gov/sites/default/files/2020-09/LERwhitepaper09222020.pdf
https://www3.weforum.org/docs/WEF_Future_of_Jobs_2023.pdf
https://universityservices.wiley.com/wp-content/uploads/2023/01/Closing-the-Skills-Gap-2023-Digital-January-2023.pdf


 

From Should to Will: Getting Concrete About the Benefits of Learning and Employment Records 

7 

Reduce resume and identity fraud 

Decrease turnover, reducing cost of filling roles 

  

https://www.uschamberfoundation.org/blog/post/upskilling-reskilling-remain-competitive
https://www.uschamberfoundation.org/blog/post/upskilling-reskilling-remain-competitive
https://www.shrm.org/hr-today/news/all-things-work/pages/how-learning-and-development-can-attract-and-retain-talent.aspx
https://resumelab.com/career-advice/lying-to-get-a-job
https://www.business.com/articles/the-shocking-cost-of-resume-fraud/
https://www.cnn.com/2023/06/13/economy/great-resignation-job-quitting-over/index.html
https://nationalskillscoalition.org/resource/publications/closing-the-digital-skill-divide/
https://universityservices.wiley.com/wp-content/uploads/2023/01/Closing-the-Skills-Gap-2023-Digital-January-2023.pdf
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What will the platform do for the candidate or 
employee? 

Retain autonomy in ability to share specific credentials and skills with 
employer 

Enable potentially more comprehensive sharing of verified skills and 
experiences 

Enable job seekers to see a more comprehensive list of roles for which they 
may be qualified 

  

https://www.commerce.gov/sites/default/files/2019-09/ILR_White_Paper_FINAL_EBOOK.pdf
https://digitalcredentials.mit.edu/docs/Credentials-to-Employment-The-Last-Mile.pdf
https://lightcast.io/resources/blog/using-skills-to-build-interoperable-learning-records
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Enable improved career planning and upskilling for advancement 

What does it cost/what will it save? 

• 

• 

• 

https://opportunityatwork.org/stars/
https://www.mckinsey.com/featured-insights/diversity-and-inclusion/race-in-the-workplace-the-frontline-experience
https://www.commerce.gov/sites/default/files/2020-09/LERwhitepaper09222020.pdf
https://www.t3networkhub.org/resources/skills-based-hiring-project-report
https://digitalcredentials.mit.edu/docs/Credentials-to-Employment-The-Last-Mile.pdf
https://shrm-res.cloudinary.com/image/upload/v1686668654/Skilled%20Credentials/Skilled_Credentials_Toolkit-with_descriptions-v6.pdf
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