COLUMBIA

MEMORANDUM OF UNDERSTANDING BETWEEN
THE DEPARTMENT OF LABOUR AND EMPLOYMENT OF THE GOVERNMENT OR THE
REPUBLIC OR THE PHILIPPINES (hercinafier reforred 1o as the “LDOLE™)
: AND
THE MINISTRY OF ECONOMIC DEVELOPMENT OF THE GOYERNMENT OF
*BRITISH COLUMBIA, CANADA (hereinafter referrad to as “FCDV™)

CONCERNING CO-OPERATION IN HUMAN RESOURCE DEPLOYMENT AND
DEVELOPMENT :

. "WHEREAS the mandate of the DOLE is to promote gainful employment opporwenitics, develop lnuman
resources, protect workers and promote their welfare, maintain industrial peace, and nianage the
migretion of Filipizo workers for overseas employment;

WHEREAS 't pu.rmuse of ECDV is to build 2 strong provincial economy thet supports job creation and
meximizes ecotorme oppornunities for British Columbians;

WHEREAS the DOLE wishes to agsist ECDV in addressing the human resource needs that exist in [t
of skills and labour shortages in British Columbie;

THERERORE 'he DOLE and ECDV (hereinafter jointly referred 10 as the “Perticipants”) have reached
the following understanding for their collaboration and cooperation in tke exploraiion of oppurtunities for
labour and human resource deployment and development.

1. DEFINILIONS
(@) In this Memorendum of Understanding (“MOU™), the following definitions apply:

“Employer” reters i an employser in Brivsh Columbia, or a person or agency licensed as an
“employment agens: * ander the British Columbia Employment Standards Act, who acts anbeheil o’an
employer in Bri.'«\; “olumbis, that as been approved to reciuit under this MOU under a procsss
established by ECDY,;

“Sending Agetcy” rofers to 4 privite recruimment agency in the Philippines that the DOLE ms auihor ized
or licensed to resruit and select Workers who wans (o be employed o Britsh Columbin = v 2 2ne Yhaase
Warkers to Ruivio- . iumbie or where the Participants agree, the DOLE or any of s deploy.niend
agencies; and

“Worker” refers t a Filipine national, whether residing within or outside the Philippings, who bLas
signed or intends 1o sign an empisyment contract with an Tinployer v.ith the objective to auter and vl | '
Filipino nationzi: 0. iny (o work in British Columbia as live-in caregivers.

in British Colunil . *ither as 8 \2mporary foreign worker or a5 pernianert residem, but does v v inde \W\/‘-\
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s, RECRUITMENT AND SELECTION OF WORKERS

(8)  The DOLE will register and accredit the Employers to recruit and hire Worker ,

(®)  The Sending Agercies will provide the Employers with the names and information on the .
relevant exill, experience and qualifications of pre-qualified Filipino nationals who wish to be
empioyed as Workers and mest the requirements listed in subsection (e) below.

()  The Employers may select qualified Workers and provide the names of those Workers to the
Sending Agencies. These Workers will then apply for Canadian work permits of fos nominacon
for permanent residence through the British Columbia Provincial Nomires Progrem.

(d)  The DU E acknowledges that while the Government of British Columbia has an agreement with
the Government of Canada with respect to provincial nomination for pezmanent resicence, the
Government of Canada retains final authority to determine appiications for permansrnt residence
and full authority over applications for temporary wotk permits. The Government of Caziada has
final aythority to determine epplications for temporary and permanent residence in Canade,
including estaplishing policies, criteria and requirements and responsibility for processing
operaticns and policies.

(6)  Inorder to pre-screen Workers before they apply for visas and work permits, the Farncinants will
require that Workers reférred to in the subsection (¢): -

(i) ‘pass the medical health examinarion required by Citizenship 2nd lrunigration Canada for
ad-rissibility to Canada as & remporary or permanent resident, as applicable;

(if) ot aeve a ¢rimina) record;

(i)  not have an outstanding custody or divorce dispute that might render them rhyible to

becume a temporary or permenent resident of Canada,;

(iv)  have satisfactory Linglish language competency s meusured by 3 testing system: 54 e}
1p0a by the Participants; and
v) hwive the skills and knowledge sought by Emiployers.

§3) The DOLE, 'arough the Sending Agencies, will develop mechaisms 1o facilitate the deplayment
of qualifizd Workers. .

() This section does not prohibit employers in British Colunibia from selecting and hiriug Filining
nationals without using the arrangements or structures ceveloped under this MOLU, providsd dial
recruitnani a.d hiring are conducted pursuant to the Philippine Labour Code. This secvien
likewise aces not preciude hiring between the Participants’ respective governments.

(h) The recruitment of Filipino workers outside the Philippises shail bo coursed through ii:e nearest
Philippine Overseas Labour Officc (POLQ).

6. COSTS OF RECRUITMFNT OF WORKERS

The Participanzs irtend that Employers shall pay the costs related te hiring of Workers. Employers and
Sending Agencies must not request, charge or receive, directly or indirectly, any payinent jrom a perion
secking employment in British Coltmbia which contravenes the British Columbia Employment Standards
Act.

7. OFFERS OF EMPLOYMENT AND LABOUR CONTRACTS

(a) The DOLE w1 require the Sending Agencies to conduct a mandatory oriemation for Warkers
concernirg the contents of the employment contract or written offer of employment sem b
Employers o {he Workers to ensure that the Workers bave a clear understanding of the . rmg of
their employrent,

()] The DOLE will require the Sending Agencics to provide the "Workess willi 2 copy ot the
employment cantract or written offer of employment. This employment contract vali conzain the
minimum empioyment standards set by the DOLE and by the Government of the Province of Y\
British Columbia applicable to employment in British Columbis \ \




() ECDV will provide the DOLE specific orientation information that highiights the anribures of
living anc working in British Columbia including informaticn on workers' rigits and benefits
unde: provincial Jabour legisiation,

() The DOLE will issue an Overseas Employment Centificats for a Worker besed on ¢confirtnation
from the Emplayer of that Worker without requiring an origina individual verifiec emyioymeqt
contract for that Worker. '

8, PROTECTION OFf WORKERS .

The Participarts uitend to allow the Philippine Overseas Labour Office in Torosito to monitor Workers
recruited under this MOU with the view to ensuring the protection and welfare 'of Workers under
applicable Canadian and British Columbia laws.

9. HUMA™ RESOURCE DEVELOPMENT

(a Both Perucipunts will explore projects to sustain and promote human resource develonment in the
Philippines. These will be identified as Cooperation Priorities, as described in Section 5, and the
Working Comrmittee will work to ensure that the implementation of these projects is guided by
the printiple that both Participants will see mutus] benefit from the operaiion of these projects.

(b) The iniuatives referred to in subsection 9(a) shall, as far as practicable, te along the nes o7 the
programs «nd policy direstions established by the Government of the Philippines.

()  ECDV shell encourage support and assistance to the Philippines 0 improve the edvcation and

- training of Philippine youth and to enhance the reintegration of returning ovesseas Filipinc
workers alcng the lines of programs and policy diréctions established by the Governnment ¢f the
Philippines. .

10, WORKING COMMITTRE

The Participants wil! establish a Working Committee to coordinate activities on their shared pricnties.
The Working Commictee will be composed of three representatives from each Participaus, one of whom
will be identified as the senior official for each participant. The Perticipants intend 1o hold Work ng
Committee meenugs cach year, alternstely in the Philippines and in Britisi: Columbia, {0 review the
progress of coone: ative activities,

11. COSTS '

Unless otherwise decidad, each Participant will beur the costs resultinz from its own pariicipancn in
activities carrded out in the furtherance of the objectives of this MOU, Noding in this MO vl be
construed as establishing a binding legal obligation to provide funds, goods, or services for 2 particuiar
project within the s1eas o f collahoration in Section 3 above. Funding for any project ansing from
participation in this MOU way be the subject of a futuce arrangement.

12, ERFECT{VE DATE, AMENDMENT AND TERMINATION

(w) This MO will come into elfect on the date it is signed by the Participants and wili revaun so
effect for e period of two (2) years from that date,

(b) The MOU 1y be amended with the mutual writlen consent of the Participants. Any such
amendments will come into effact on the date determined by the Participants,

(c) In keeping with the purpose and scape of this MOU, each of the Participants will be open sad
transparent concerning their intention to enter into similar agreewents with ather juri~diztions
respecting huaad reseurce development and deployment and will provide, at the other
Participant’s r.;uest, such other agreements made for that purpose.
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(@) During the term of this MQU, if & Participant concludes a similar agreemen! respectng human
resoures development and deployment with another jurlsdiction, and if any provision of such
agreeinent is more favourable to that third jurisdiction than what was negotieted in this 3O, the
Participant which made a more recent agreement with a third jurisdiction agrees to amend this

MOU in order to afford similar treatment to the other Participant, if requested by that other
Participant, ’,

(&) Either Participant may notify the other in writing of {is intent to terminate shis MUU at less: thirty
(30) days m advance of such termination.

13, CONFIDENTIALITY

Unless otherwise required pursuant to a judicial or legislative authority to whick the regpectve Participent
is subject, neither Participant will disclose, nor authorize or permi: disclosure, 10 any persor. or
corporation 4t any time, now or in the future, any information or documents of any kind or . her yrzver or
thing which comes 1o its knowledge or into its possession by reason of this MOU, and wiil trga:
confidentially ii sueh Information, documents or writing by the other Participant. This provigion will
survive expiry vr termination of this MOU.

Signed 11 dunlicaie, at Vancouver, British Columbia, Canads, this 2™ day of Janusry, 2008.
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£ HT] LE COLIN HANSEN THE HONOURABLE ARTURQ D. BRIGN
MINISTER OF ECONOMIC SECRETARY OF LABOUR AND
DEVELOPMENT EMPLOYMENT REPUBLIC OF THE
PROVINCE OF BRITISH CGLUMBIA PHILIPPINES

For The Ministrv of Economic Development of  For The Departrment of Labour #ad
The Governmeni of Brinsh Columnlya, Canada Employment of The Government o'
The Republic of The Philippines




ANNEX
PRIORITIES FOR COLLABORATION AND COOPERATION
%
Pursuant to the MU, the Participants confirm the following shared priorides {or coonerauon anc
collaboration it the first year of the MOU: \

A. Qualificatton Recognition

The Participan:s will support imiatives a1d co-operaie with each other and the approp.:2te ducaiional
and credentin] issuing authorities to establish training and education programs in the Philippines ihet meet
the requirements and standards necessary for entry into specific occapations in British Columbia 2¢ that
will improve the education and training opportunities in the Philippines.

B. Facillratis Expedited Processing of Applications for Werk Permits and Visas

The Participants will support initatives and co-operate with eech niher, the Sepding Agencies snd orher
eppropriate organizations to develop mechanisms that will facilitae the work of the osa ofilce gt the
Ceanadian Embassv in Mam!a to Trocess work permit and visa applicaions for Workers.

The Perticipants 2i:n to support expedited processing of Workers by the visa office wilie concurrenily
assisting and improving the effectiveness of the visa office in fulfilling its manda‘e w s2:ect and
determine the zdmissibility of foreign nationals for temporary or permanent residence in Canads.



